
 
Workshop:  

Good practices of SGBV projects on gender transformation with 
community based approaches 

 

 Crosscutting question 

What are key aspect, issues, learnings related to the sharing of 
responsibilities and (re-)distribution of unpaid care work? 

How is addressing women’s high share of unpaid care work an 
enabler/disabler for transformative change?  

 

 

 

 1. Identify the space for men’s responsibility enlarge the space.  
a. Start working with youth 
b. Promote gender equal laws, e.g. paternal leave to get men engaged into care 

work.  
c. Challenge socially-constructed concepts of masculinity 

 

2. Identify context specific entry points 
a. Strengthen / Empower men who are willing to change & engage in collective 

action.  
b. Work with those who inform opinions & have gone through transformation 
c. Reflect on change which is already happening ( and what men want for the 

future)   
3. Enabler: raise awareness about a joint agenda for the community 

a. Change in the relationship transforms the whole family & will have a long-term 
deep change for next generations. 


