
 
Workshop:  

Gender-mainstreaming in public finance management to 
promote gender-responsive policies 

 

 Crosscutting question 

What are key aspect, issues, learnings related to the sharing of 
responsibilities and (re-)distribution of unpaid care work? 

How is addressing women’s high share of unpaid care work an 
enabler/disabler for transformative change?  

 

 

 

 

 

1. Reasons:  
- Multiple task – caregivers 
- Financial dependency (whilst this way come accross as embedded in 

cultural & societal norms) 
à lack of services that reinforce the role of women as caregivers 
 

2. How to address:  
- Participatory budgeting/prioritizing areas 
- One stop shop for delivery of services 
- Improved services/infrastructure 

 
3. Address the issue through social norms (policy level: maternal 

leave/paternal leave)  


