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UNISWAP

. PolicyPlan

A. Accountability * 2. Gender Responsive Performance Management

Results-Based 3. Strategic Planning
Management e 4. Reporting and Data Analysis

5. Evaluation
Oversight * 6. Gender Responsive Auditing
¢ 7.Programme Review
* 8. ResourceTracking
Human and Financial * 9. Resource Allocation
Resources * 10.Gender Architecture and Parity —

e 11. OrEanizationaICuIture

12. Capacity Assessment

Capaci
i 13. Capacity Development

Coherence, Knowledge 14. Knowledge generation and communication
and Info Management 15. Coherence




Performance Indicators

2015 Meets &
Exceeds (% of
total ratings)

FProjected Year

to attain 100%
compliance

Fl 1: Policy and plan 11.8 73 2017
Fl 2: Gender responsive performance management 7.7 a8l 2017
Fl 3: Strategic planning 11.8 72 2017
Fl 4: Monitoring and Eeporting 10.4 &6 2018
Pl &: Bvaluation 3.3 39 2033

Fl &: Gender responsive auditing

83

2016

Fl 7: Programme review

52

2020

Fl 8: Eesource tracking

33

2029

Pl 9: Eesource allocation

17

FlI 10: Gender architecture and parity:

22

FlI 11: Crganizational culture

69

Pl 12: Capacity assessment

33

Fl 13: Capacity development

10.4

53

Fl 14: Knowledge generation and communication

13.0

72

Pl 15: Coherence

&9




HAgSHIPIOgramming initiatives

Leveraging UN Women’s normative, coordination and operations mandates withinits

Strategic Plan

\m

StrategicPlan (SP)® S Priority Areas

SP1
Women's
Political
Environment
(WPE)
Women's
Leadership in
Politics

Women's Access to

SP2
Women's
Economic

Empowerment

(WEE)

Climate-Resilient
Agriculture

Equal Opportunities
for Women

Entrepreneurs

Income Security &
Social Protection

SP3
Elimination of
Violence Against
Women (EVAW)

Prevention and

Safe Cities and Safe

Public Spaces

sP4
Peace, Security
and
Humanitarian
Ground (PSH)

Women's LEAP in
Crisis Response

Gender Inequality
of Risk (DRM)

Women's
Engagement in Peace,
Security & Recovery

SP5S
Planning and
Budgeting (P&B)




A TR by AuTar e gdtion s e Dt rodulivd Ly S SRR Lo doticet 0 ans forrma lve
change. The ok of the TOC i fo belo LN Women jdescy these ootion and strotegic partnersbips
Consequentiy this eyt O reffects interventions beyond thene thet UN Wi will o by i,

Il. DRAFT THEORY OF CHANGE: Prevention and Access to Essential Services to End Violence

against Women and Girls

Women and girls living free from violence

Key indicators: Proportion of ever-partnered women and girls aged 15+ subjected to physiczl andfor sexual viclence by a current or former intimate partner. in the 25t 12 months; Proportion of women and girds aged 15+
subjected to sexual violence by persons other than an intimate partner, since age 15 {See Flagship Program Gender statistics for UN Women's work on capacity building of N50s to collect data on VAW

I [1) an enabling I:;l:mv: and p-ulu:\l environment in line with international standarcs on EVAW, ||||:luumg|'|:r:r\-t:llng||r\||1|.l|ﬂ:§I and other forms of discrimingtio

in place and transiated into action; (2] if favourable socal rorms, attituces and behavicrs

are promoted at community and individual levels o prewent VAW, and [3] if women who sxperience violence are empowered to use available, acoessible & quality essential services & recover from violenoe: then (3] there will be 8 substantial reduction in
wiolence againsk women; because |3 wiclence is being prevented before it happens or before it re-occurs, and those experiencing violenoe will be empowered to recover and reduild their lves with appropriste assistance and support.

1 am and policy im lne with i

standards on EVAW and other forms of discrimination is in pla<e and transtated
into action

MNumber | %] of countries with ¥AW laws ard policies in place that are in line with
international standards on YAW; Number (%) of countries with legal frameworks
that promoke gerder equslity and non-disorimiration against all women and girls

i [1} women are engazed in deve loping and implementing legisiation to EVAW,
it neformed legisiation is adequately respunced and monitored, and if institutions
hiEee the capadity to implement lsgisative snd policy frameworks; then (2] an
enabling kegisiative and policy environmient cn EVAW and other forms of discrim-
imation iz in place and transiated into action: beczuse (3) evidence shows that
legisiation must be backed up by resources, capacity & owersight in crd:r'i‘lJl itto
transiate into prackice

1.1 Women's woice and agency strengthened to adwocate for the development
wnd implementetion of laws and policies on EVAW [caoscity develooment,
wwareness mising and mokilzation of women's organizations, pariamentarisns,
'WOMEN'S, heaith, sducabion and justice ministrizs)

4.2, Laws and policies are regularly reviewed, reformed and resourced o con-
form with internationsal human rights standards and evidence (technical assis-
fance to review,reform aws, adequate budget allocations, oversight mechanisms
o monitor imalementstion)

1.3. Capacity of institutions to on EVAW and other forms
of discrimination strengthened [support to institutions, notasly in the police,
justice, health and sducation sectors to transiabe lvas and polices into practice
through oodes of conduct, risk assessment processes and other tools, r=porting
MisChanisms, BWArENeSs-raicing Qrogrammes, st

- Folitical will and commitment to EVAW as a national priosity

- Palitical statemients are ot transisted into action; -
duse to lack of capacity and budget allocations; - Harmul social norms ard sti-
tudes Emit Women from advocatng for laws on EVAW

Lezisiation not implemented

2. Fewourable social norms, attitudes and
and indiwidsal bewels to prevent VAW
Percentnge of peopie whio think it is never justifiable for & man to beat his wire,
oy sex

arep st ity

W (1} community mobilization and education stra’ 5 are carried cut in an
integrated manner based on & shared understanding and approach in line with in-
ternational tENCarcs and Svidence on preventing VAW then (2] favourabie socisl
morms, ottitudes and behasicurs are promoted 8t commaunity and individual kevel
fthat prevent VAW: because (3] evidence shows that muiti-prongsd prevention
initinkives reinforce each other

2.1 Prevention strategies and action plans in line with intzrnaticnal kuman
rights and imp by N and retional sctorsin a
coordinated manner (Global framework on the prevention of VAW is developed,
puslicized and adapted for implementstion at country level based on naticnal

o

2.2. 'Women, girls, men and boys st community and indivioual leved ane mobi-
lized in fawour of respecthal relationships and gender equslity {community mo-
oilizatian I:nrpehn,; Soth men and women, boys and girls, and other sakeholders,
including traditional and faith leaders; specific focus on groups of women and girls
who face muhp! formis of discriminstion, use of the media, theater, and other
forms of entertainmend, outreach by dvil society, set up of peer-to-peer groups,
finding influental Thamoions’|.

2.3. Educational curriculs and programmes addressing gerder equality snd VAW
ane developed and i into fermal and non-formal educetion |H=1.'\=k:|p—
ment of educstional curriculs and programmes that promote sender equality
=nd kuman rights, respectful relstionships aRd non-wiolent communication skils,
technical assistance to ministries of education)

- An integrated,/mult-prong=d approach to prevention is effectve to change social

noems and sthtuces;
-Charges in attitudes and beliefs will result in changes in behawiors.

-~Lack of political will; -Lack of technical and financial resources; - Limited evidence
on wht works for preventing VAW - Deeply entrenched harmful social norms
resistant to change.

3. Women and girls wha violence are emp to use

meressible and quality essential services and recover from viclencoe

Percantags of women and girs who experience wislenoe in the last 12 months
who seek help form formal institutions; Fercentage of vickims of viokence in the
prewious 12 months who neported their victimization to competent suthorities or
other officially recognized conflict resolution mechanisms

If {1] service providers hawe the capacity to Geliver essential services in line with
Elobal standards and guidelines, if these services are made available and accessi-
bie t0 WoemEn, BNd if WOMER Uncerstand Bnd Can SNErCise their fghts to services;
then |2); women who experience viclence ane smpowersd to use senices an
recover from violence; because (3] underying bariers to Wwomen's S0cess to
services have besn addressed.

3.1 Global snd guidelines for services are ped and
integrated in service delivery [standards and guidelines service provision across
sectors deweloped and made available).

3.2 Capacity of service providers [heafth, police and justice, socal services] to
provide quality, coordinated services, to hold perpetrators to sccount in line
with due diligence standands and collect and use data in an ethical manner is
strengthened (training to mest kevel of quality service, Snd techrical sress area
[inchuding gerder eguslity and data coliection and analysis|, peer-to-pesr leaming,
Sowth-Seath exchanges str

3.3. Awsilability and accessibility of services to women and girks who were
subject to viclence improved in the case of gender-related killings support to
victims® families strengthened [eograohic, including in urban and remote areas,
linguistic and fnancial sccessivility of services, partoularty for vulneraole/margin-
slized women, including indigenous, women living with HIV/AIDS etc. S22 Access
to Justice TOC)

2.4. Women understand and cun exercise their rights to quality services |aware-
ness mising and outresch efforts on lews, access to serdices, and recourse mech-
anisms through women's organizations, mecis camaaigns, public information at
police, justice, health and education fadlities]

- Quaiity services will increass women's confidence in seeking support and in-
Creasing thair BCIESs o such services; - Commitment and resources to collect cata
mnd coordinate sardices.

- Limited govt. and mon gowt. services available in countries {health | police [ jus-
tice ared secial services): -Lack of technical ard financal resources to improve ser-
wice delvery; - Harmful sodial porms | fear prevent women from sseling servipes




Partnerships

and Programs

Partnerships with the private sector



sooperation with bilateral donors

dination

Scaling up
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