
HRBA to Monitoring and Evaluation



1) ... explicitly takes positive human rights change as the ultimate definition of 

impact;

2) ... measures the quality as well as the results of development 

interventions, inputs etc;

3) ... measures changes in capacity, specifically in terms of capacity to 

demand & to deliver human rights;

4) ... employs methodologies that are non-discriminatory & sensitive to 

gender & risks of increasing vulnerability; 

5) ... measures, and contributes to, empowerment through methodologies, 

communication, etc that raise awareness of human rights & raises 

expectations & capacity (of rights-holders & duty-bearers) to demand & 

deliver change. 

Human Rights Based M&E ..... 



1) ... the quality, as well as the impact, of the intervention (eg participatory, 

empowering etc) ;

2) ... progress towards delivery of the full content of the relevant human 

right(s), eg is health care “available, accessible, acceptable & of good quality” 

etc.;

3) ... changes in capacity:  specifically rights-holders’ capacity to demand and 

duty-bearers capacity to deliver human rights;

4) ... changes in perception, eg trials/elections etc, are not only required to be 

“free and fair”, but also need to be seen to be so;

5) … disaggregate data (qualitative and quantitative) by gender & relevant 

human rights vulnerabilities (age, disability, ethnicity, migration, other 

legal/social status). 

Human Rights Based Smart Indicators Measure .... 


